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1 Iessn, nuianHnpyeMble pe3yabTaThl 00y4eHHUs 10 JUCHHUIIIMHE (MOIYJII0)

OcHOBHOH 11e71b10 AUCHUILTUHBI «ITHOCTpaHHBIN A3bIK MOIYNb 3» SBJSETCS (popMHpOBaHHE
HaBBIKOB OOILIEHMs B cdepe Nen0oBoM U NpodecCHOHATLHON KOMMYHUKALMM U YMEHUSI CBOOOHO
OpPUEHTHPOBATHCS B JIUTEPAType MPO(ecCHOHANTBHOM HANPaBICHHOCTH.

JInst ToCTUKEHUS 3TOM LENH B 3 CEMECTPE OCYIIECTBIIAIOTCS CIICIYIOIINE 3a/1a4u:

1. pacummpeHnue 3amnaca TEPMUHOJIOTHYECKOH JeKCHKH (10 150 HOBBIX JIEKCHYECKHUX €TUHMIL B
pamMKax U3y4yaeMbIX TEM);

2. COBEpUICHCTBOBAHNE HABBIKOB IPOCMOTPOBOIO U U3y4arOIIEro YTeHHsl, B T.4.

npo¢eCCHOHATLHO OPHEHTUPOBAHHBIX TEKCTOB;

pa3BUTHE HABBIKOB MOHUMAaHUs peUH Ha CIIyX (ayIUPOBHHUSA);

pa3BUTHE HABBIKOB TOBOPEHUS B PAMKAX M3YYaeMBbIX TEM;

pa3BUTHE HaBBIKOB NHChMa (HaMCaHUE PE3IOME);

BOCIIUTaHHUE TOJIEPAHTHOCTU M YBA)XKEHUS K J{yXOBHBIM LIEHHOCTSIM Pa3HbIX CTPAaH U HApOJOB;

(bopMHpOBaHHE TOTOBHOCTH K CAMOCTOSITEIbHOM TBOPUYECKOM 1E€ATEIbHOCTH U OCO3HAHMS

LICHHOCTH y4eOHO-1103HABATEIbHON J1€ATEILHOCTH.

N kW

[TnanupyemMbIMu pe3ynbTaTaMyd OOy4YeHUs MO AMCLUUIUIMHE (MOMYIIO), SBISIOTCS 3HAHMS,
yMEHHUs, HaBbIKH. llepedeHb MIaHUPYEMBIX PE3YJAbTaTOB OOy4YCHHS IO JUCLHIUIMHE (MOIYIIO),
COOTHECEHHBIX C IUIAHUPYEMBIMH pe3ylbTaTaMHU OCBOEHHS 00pa30BaTeNbHON MpOTrpamMMBbl,
npecTaBieH B Tabnuie 1.

Tabmuna 1 — Komnerenmuu, popMupyeMbie B pe3yIbTaTe U3YYSHUS AUCIUILTUHBI (MOJTYJIs)

K Kon n PesynbraTel 00y4eHUst O TUCIUILIHHE
Hazpanue OINIOII ot (opayspoBKa
BO, cokparmerHoe (opmyHpoBKa HMHIUKAaTOpa Kon
KOMIIETEHIIUH ACCTHHKCHMS pesynb DopMyIHPOBKA pe3yabTaTa
KOMITCTEHIINT
TaTa
10.05.03 VYK-4 : Cnocoben VYK-4.1B : P/1 3HaHUE | HOPM aHIJIMIICKOro
«adopmanmonHas | IPUMEHATH Bri6upaer Ha JIATEPaTypHOTO S3bIKA,
6e301macHOCTh COBPEMCHHEBIE TOCYHZAapCTBEHHOM H HEOOXOAMMOTO ISt
ABTOMATH3UPOBAHHBIX | KOMMYHHKATHBHBIE | HHOCTPaHHOM OCYIIECTBIICHUS
CHCTEM» TEXHOJIOTUH, B TOM A3bIKAX MEXJIMYHOCTHOT'O
(1b) YyycIIe Ha KOMMYHHKATHBHO JIEJIOBOrO OOIIEHUS
MHOCTPaHHOM(BIX) npuemMiIeMeli ctunb | P3| YMmenue | agantupoBath peds,
sa3bIKe(ax), st JICJIOBOTO OOIICHHUS, CTHUJIb OOIICHUS U S3BIK
aKaJIeMU9IeCKOTO BepOaJbHBIC H JKECTOB K CUTYalUsIM
npodeccHoHAFHOTO | HeBepOabHEIE B3aNMOJICHCTBHS
B3aHUMO/ICHCTBHS CpeacTaa PAS VYMeHHe | mpuMeHseT MpaBuiia U
B3aUMOJEHCTBUS C OpHEMBI YCIIEIIHOTO
MapTHEPOM peueBoro
B3aUMOJCHCTBUS HA
MHOCTPaHHOM SI3bIKE
4yepe3 MOAEIUPOBaHUE
BUJIOB
npogecCHOHaIbHOM
JICSTEITBHOCTH




P16 HaBrik | Brageer ¢poHETHKOH,
JIEKCUKOHN U
rpaMMaTUKON
aHTJIMHACKOTO S3bIKa B
00BEMe, HEOOXOUMOM
JUTSL TOTO, YTOOBI
MPEIOCTABIATD
WHPOPMALIUIO TUIHOTO
U JIEJIOBOT'O XapaKTepa,
aJICKBATHO
pearupoBarthb Ha
nHpopMarmro,
MOCTYMAIONIYIO OT
napTHepa 1o

KOMMYHUKAIUH.
VK-4.5B: P12 3HaHue | JeMOHCTpPHUPYET
YuacTByer B 3HaHUE BUJOB
aKaJeMHYEcKOil 1 COBPEMEHHBIX
npodeccroHaNTBHOI KOMMYHHUKATHBHBIX
KOMMYHHUKaIUU Ha TEXHOJIOTHH
MHOCTPAaHHOM(BIX)
s3bIKe(ax),
UCTIONB3YS
COBPEMEHHbIC
KOMMYHUKaTHBHbBIC
TEXHOJIOTUH

2 Mecto qucuuniannbl (MoayJsi) B ctpykrype OINIOII

Juctumuinaa « THOCTpaHHBIA SI3BIK MOZYIB 3)» BXOJWUT B 00S3aTENBHYIO YacTh y4eOHOTO

IIaHa B COOTBETCTBHH C enepanbHBIM TOCYIApCTBEHHBIM 00pa30BaTEIbHBIM CTaHAAPTOM
BBICIIIETO 00pa30BaHUsI.

W3ydyeHne nHOCTPaHHOTO SA3bIKa IPU3BAHO O0ECIIEUNTH!

HOBBIIIIEHUE YPOBHS y4eOHOH aBTOHOMUH, CHOCOOHOCTH K CaM000Pa30BaHUIo;
pPa3BUTHE KOTHUTUBHBIX U UCCIIEA0BATEIIBCKUX YMEHHU;
pa3BUTHE UHPOPMALMOHHON KyJIbTYpBI;
paciIpeHye Kpyro3opa u MoBbIIIeHUE O0IIeH KyJIbTYpbl CTYIEHTOB.
B pesynsraTe ycnemHoro ocBoeHus AMCUUIINHBI «IHOCTpaHHBIH SI3bIK MOIYINb 3» CTYACHT

JOJDKCH:

3HATh JIEKCUKY MTOBCETHEBHOIO OOILICHMUS;

3HaTh IPaMMaTUYECKHE CTPYKTYPbI U MpaBuia, HeOOXOIUMBIE [l OBJIAJICHUS] YCTHBIMU U
MUChMEHHBIMU (hopMaMu OOIIEHHS: CUCTEMY BPEMEH TJIaroia, TUIIBI IPOCTOTO U CJIOKHOTO
IIPEJI0KEHMS], 3HAMEHATEIbHBIE U CITy>)KEOHBIE YaCTH PeUn;

YMETb JIelaTh YCTHBIE COOOIIEHHS 110 TeMaM MOBCEAHEBHOTO OOLIECHUS U IO COIEP KAHUIO
IIPOYUTAHHOTO TEKCTA,

YMETb BOCIIPUHUMATD Ha CIIyX COOOIIEHHUS TOBCEIHEBHO-OBITOBOIO XapaKkTepa

YMETbH BBIIENATH TEMY U TJIABHYIO MBICh TEKCTA MIPH O3HAKOMHUTEILHOM YTEHUH 0e3
cloBaps;

YMETb JIOTUYHO U TPaMMaTHUECKU MTPABIIIBHO CTPOUTDH BBICKA3bIBaHUE B IPEEIIax
M3YYECHHBIX TEM MOBCEIHEBHOTO O0IIEeHNUs, 00MEHUBATHCS MHPOpMAIUEH, TEMOHCTPUPOBATH
peueBoe MOBEJCHHE, a/ICKBATHOE CUTYaIluy OOIICHUS;

BJIa/I€Th HAaBBIKAMU CAMOCTOSITENILHON paboThI;

BJIAJIETh KyJIbTYPOU MBILIUIEHUS, CIOCOOHOCTBIO K OOILEHHIO, aHAJIN3Y, BOCTIPUATHIO
MHPOPMALIMK Ha MHOCTPAHHOM SI3BIKE;

YMETh IPaMOTHO U 3((HEKTUBHO MOIb30BAThCSI UCTOUHUKAMU HH(OpMaLUHU (CIIPaBOYHOMN



JIuTepaTypoi, pecypcamu MHTEpHET).

3. O0beM TUCHMILUTHHBI (MO1YJIA)

O0beM [UCHUIUIMHBI (MOAYNsl) B 3aUETHBIX EAMHMUIIAX C YKa3aHHEM KOJIHYeCTBa
aKaJIeMUYECKUX YacoB, BBIACICHHBIX Ha KOHTAKTHYIO paboTy ¢ oOydaromumucs (10 BHIAM
y4eOHBIX 3aHATHI) U HA CAMOCTOATEILHYIO pa0bOTy, MPUBEICH B TaOIUIE 2.

Tabnuua 2 — O6mas TpyJ0eMKOCTb AUCHUTUINHBI

Tpyno- o
CemecTp | ayocts OO0beM KOHTaKTHOI paboThI (Yac)
Dopma y (0®0) B dopma
Hazsanne OIIOII BO | oOyue- actb I AynuTtopHast Heaym- CPC arTec-
st vII Kypc TOpHAas -
(300, (3.E.) Bceero
0300) nek. | mpak. | ma6. [ TIA | KCP
10.05.03
Wudopmannonnas
6e30macHOCTb 0dO ClL.b 3 3 37 0 0 36 1 0 71 €]
aBTOMATH3HPOBAHHBIX
CHCTEM

4 CTpyKTypa U coiepkaHue IMCUUILIHHBI (MO1YJIsA)

4.1 CTpykTypa JMcuuIuIuHbl (Moayas) aiasa OPO

TemaTuueckuii miaH, OTpaXkarolUi cofep aHue AUCHUIUINHBI (IEpeYeHb Pa3AesioB U TEM),
CTPYKTYPUPOBAHHOE IO BUJAaM Y4YeOHBIX 3aHATUH C yKa3aHHEM HX OOBEMOB B COOTBETCTBUM C
y4eOHBIM IIJIAaHOM, MTpUBECH B Tabmuie 3.1

Tabmuma 3.1 — Pa3genbl nucuumuiiHbl (MOIYs), BHIBI YYEOHOW JEATEILHOCTH U (DOPMBI
TeKymero KouTpos aiust OO

Kog pe- Kon-Bo gacoB, oTBeicHHOE Ha
dopma
Ne Ha3Banue Tembl 3yJbTaTa
Jlex [Tpakt JIa6 CPC TEKYLIEero KOHTPOJIS
0o0y4eHHs
1 | Working Environment. PAL P2, 0 0 14 23 Orpoc, KOHTPOILHAR
P/3 paboTta
2 | How to Get a Job. PAL, PL2, 0 0 12 23 OUIPOE, KOHTPOIIbHA
P13 pabota
. P11, P12, OIpoc, KOHTPOJIbHAS
3 | Negotiations PI3 0 0 6 15 pabora
What Makes an Effective P11, P2,
4 Presentation? PII3 0 0 4 10 TIpe3CHTALNS
HToro no tadamnue 0 0 36 71

4.2 CoaeprxaHue pa3iesioB U TeM IMCHUILVIMHBI (Moayas) A ODO

Tema 1 Working Environment.

Conepxanne tembl: Jobs, Professions & Workplaces. Organizational structure. Job
responsibilities.

@opMbl M METOJbl NPOBEAEHUS 3aHATUH IO TeMme, IPUMEHsEeMble 00pa30BaTENIbHbIC
TEXHOJIOTUM: TPUMEHSIOTCS TEXHOJIOTUM CMELIAaHHOTO OOyuYeHHs «IEpEeBEpHYTHIH Kjaccy,
TEXHOJIOTUH TPOOIEMHOT0 OOYYEHHs, UTPOBBIE TEXHOJIOTUH (POJIEBBIE UTPHI), WH(POPMAIIMOHHO-
KOMMYHUKAIMOHHBIE TEXHOJOTMM (IIPE3CHTAllMM, WHTEPAKTHBHbIE YIPAaXXHEHUS, TECThl), Ha
3aHATHAX MPeoOJalaloT 3aJjaHus, BBINOJIHSAEMbIE B rpynmax (paboTta B mapax, paboTa B MalbIX
rpynnax, T. IL.).

Buasl caMocTosITeIbHON MOATOTOBKHM CTYJIEHTOB IO TE€ME: B PaMKax peaju3als MOJeNn
«TIEPEBEPHYTHIN KJIACC» CTYNEHTHI PabOTAOT C AJIEKTPOHHBIMH 00pa30BATEIbHBIMH pecypcaMu
(u3y4aroT ydeOHbIE BHUIEO M HHBIE MaTepUabl, BBINOJHSAIOT NpPEABapUTENbHbIC 3aJaHMs) Ul



MNOATOTOBKH K ayAUTOPHOMY 3aHATHIO, B XOAC KOTOPOTO CTYACHTLL paGOTaIOT MNpEeuMyCeCTBCHHOT'O
B I'pynIax HaJ pEeIICHHUEM 3a/lad C UCITIOJIb30BAHUCM HpOpa6OTaHHOFO JA0Ma MaTtepuala.

Tema 2 How to Get a Job.

Conepxanne Tembl: Hard and Soft Skills. Resume (CV) Writing. Job Interviews.

@opMbl M METOJbl NPOBEAEHUS 3aHATUH IO TeMme, NpUMEHseMble 00pa3oBaTeIbHbIC
TEXHOJOTMHM: MPUMEHSIOTCS TEXHOJIOTMH CMELIAHHOTO OOy4eHHs «IEPEBEPHYTHIM Kilaccy,
TEXHOJIOTUM MPOOIEMHOro 0Oy4deHHUs, UTPOBbIE TEXHOJIOTUH (POJeBbIE UIPbI), HH(POPMALIMOHHO-
KOMMYHUKAIIMOHHBIE TEXHOJOTHH (IIPE3CHTAllMM, WHTEPAKTHBHbIC YIPAXXHEHUS, TECThI), Ha
3aHATUAX MpeoOsIafaloT 3aJaHus, BBINOJHSIEMble B rpymnmnax (pabora B mapax, paboTra B MalbIX
rpynmax, T. I.).

Bunpl caMocTOATENbHON MOArOTOBKM CTYJAEHTOB IO TEME: B paMKax peanus3alus MOAEIN
«TIIEPEBEPHYTHIN KJIACC» CTYAEHTHI PabOTalOT € IEKTPOHHBIMH 00pa30BaTEIbHBIMH peECypcaMu
(u3y4aroT ydeOHBbIE BHIEO W HHBIE MaTepUabl, BBIIOIHSAIOT NpeBapUTENbHbIC 3aJaHMs) I
MOJTOTOBKH K ayIMTOPHOMY 3aHATHIO, B X0JI€ KOTOPOTO CTYACHTHI pab0TalOT MPEUMYIIIECTBEHHOTO
B IpyIax HaJ PeLUIeHUEeM 3a/1a4 ¢ UCIOJIb30BaHUEM ITPOPaOOTaHHOIO I0Ma MaTepHuaa.

Tema 3 Negotiations.

Conepxanue temsl: Types of Negotiations. Successful Business Negotiations in English.

@opMBI M METOJBl TPOBEACHUS 3aHATUH 1O TeMme, NpUMEHseMble 00pa3oBaTeIbHbIC
TEXHOJIOTUM: TIPUMEHSIIOTCA TEXHOJIOTUM CMELIAHHOTO OOyuYeHHsl «IIEepPEBEPHYTBIH Kiaccy,
TEXHOJIOTUM MPOOIEMHOro 0Oy4eHHsl, UTPOBbIE TEXHOJIOTUHU (POJeBbIE UIPbI), HH(POPMAIIMOHHO-
KOMMYHUKAITMOHHBIE TEXHOJOTHH (MIPE3CHTAIlMH, WHTEPAKTHBHBIC YIPAaXXHEHUS, TECTHI), Ha
3aHATHAX MpeoOialaloT 3aJjaHus, BBINOJIHAEMBbIE B rpynmax (paboTta B mapax, paboTa B MalbIX
rpynnax, T. Il.).

Buapl caMoCTOSITETbHOM MOATOTOBKH CTYICHTOB IO TEME: B PaMKax pealu3allisi MOJEIN
«TEepPEeBEpHYTHIA KJIacc» CTYAEHThl PabOTAIOT C 3JIEKTPOHHBIMU OOpPa30BaTENbHBIMU peCcypcamu
(u3y4aroT y4eOHBbIE BHICO W WHBIE MaTEpUabl, BBIOIHSIOT NpPEIBApUTENbHBIC 3aJaHHs) I
HOJATrOTOBKH K ayIUTOPHOMY 3aHATHUIO, B XOJI€ KOTOPOT'O CTYAEHThI pab0Tal0T MPEUMYILIECTBEHHOTO
B TpYIINax HaJl PeUIeHUEM 3a/1a4 C UCIIOIb30BaHUEM ITPOPaOOTAaHHOIO I0Ma MaTepHaa.

Tema 4 What Makes an Effective Presentation?.

Conepxanne Tembl: How to make and deliver a strong presentation. Successful techniques.
How to deal with nerves. Presenting in practice.

@dopMbl ¥ METOJBI TPOBEACHUS 3aHATHH 10 TeMe, NpPUMEHSIEMble 00pa30BaTEIbHBIC
TEXHOJIOTMH: Ha IEPBOM 3aHITHUH IIpenoaBaTenb pacckaspiBaeT 0 MOOK.

Buapl camMoCTOSTENFHOW MOATOTOBKH CTYIEHTOB IO TEME: CTYACHTBI CaMOCTOSTEIBHO
BBIMOJIHSIOT 3aJlaHUsl HAa Pa3BUTHE HABBIKOB BBICTYIUICHHS C TPE3CHTAIMCH, pa3MEIleHHbIE I10
ajpecy https://www.futurelearn.com/courses/what-makes-an-effective-presentation. ITo
3aBEpIICHUIO OHJIAWH Kypca, CTYIEHTBl CaMOCTOSITEIBHO TOTOBAT MHUHH-TIPE3CHTAIMIO IS
MOCJICTYFOIIETO BHICTYIUICHUS HA 3aHSATHH.

5 MeToanueckue yKka3zanus AJs 00y4alomuXcs M0 M3YYEHHIO M Peau3alii TUCHUTLIUHBI
(MomxyJin)

5.1 MeToanyeckue PpPeKOMEHJAANMU O0yYAKIIMMCS 10 H3YYEHMI0 JUCUMINVIMHBI M 10
o0ecrneYyeHNI0 CAMOCTOATEILHOI padoThI

[Mpu peanuzanuu AUCHUILTUHBI (MOIYJS) TPUMEHSETCS AJICKTPOHHBIA yUYeOHBIH KypcC,
pa3MenIEHHBIN B CUCTEME IEKTPOHHOTO o0ydeHus Moodle, a taxke kypc MOOK " What Makes an
Effective Presentation?".

M3yueHne mepBBIX TpPeX TEM HEOOXOAMMO Ha4YaTh C O3HAKOMJICHHS U OCBOCHHS



nekcudeckoro Marepuana. CHadana HEOOXOJAMMO TIOBTOPUTH CJIOBa, BBEACHHBIC Ha 3aHSTHUH
npenoaasareneM. Jlanee cTyneHTy npeniaraetcs padboTaTh ¢ mporpammoi-tpeHaxépom VCB Tutor
JUIsL 3allOMUHAHUSl CJIOB W BBIp@XEHHH CHauala B pEXHUME CaMOCTOATEIbHOW paboThl B
HaIIPaBJICHUU C PYCCKOT'O S3bIK HA aHDIMMCKUH, a 3aTEM C aHIIMMCKOrO Ha pycckui. JlanpHelee
OBJIaJIEHUE JIEKCUKOW MPOUCXOIUT B Ipolecce paboThl C TEKCTaMU ISl YTEHHsI, MaTepUagaMu JIst
ayqupoBaHMs, B JUCKYCCHUSX IO BOIpocaM wu3ydaeMblXx TeM. CTyIeHT HMeeT BO3MOXHOCTH
03HAKOMUTBCS C MPE3ECHTALMSMHU 110 TEMAM MPAKTUYECKUX 3aHATUMN, BBIIOJIHUTD 33JaHUSI TECTOBOTO
XapakTepa, IPOCMOTPETh Pe3yIbTaThl CBOCH PabOTHI.

B xone u3yueHus KaxaoW TeMbl CTYAEHTHI 3HAKOMSTCS ¢ HOBBIM MaTe€pHalioM, Pa3BUBAIOT
YMEHHS M COBEPIICHCTBYIOT HaBBIKU YHOTPEOICHHS JIEKCUYECKOTO U IPaMMaTH4YeCKOro MaTepuana,
pa3BUBAIOT HABBIKM ayAHpOBaHUs, paboTas ¢ ayiuo U BUIEO MaTepHallaMd, U BBITOJIHSIOT
TBOPUYECKHE 33JJaHUS 110 Pa3BUTUIO HABBIKOB TOBOPEHUS U MHUCHMA.

B kadectBe caMocCTOSTENBHOW PabOThI  MpPEANoJaracTcsi  BBHIIOJTHEHHE  3a/JIaHHM,
pasMelIEHHBIX B 3JEKTPOHHOM Kypce Moodle, moAaroroBka KOpOTKMX COOOIIEHUH, MOUCK
uHpopManuu B ceTu VHTepHer, TpynmoBas paboTa HaX CUTYallMOHHBIMH TIPOEKTaMH,
Mpe3eHTaUEeH.

Jns wsydenust yetBeproit Tembl "What Makes an  Effective Presentation?" cTyaeHTHI
JIOJDKHBI TIPOWTH TPOIEAYpYy PErucTpamuu Ha caite https://www.futurelearn.com/courses/what-
makes-an-effective-presentation ¥ BBHINOTHUTH 3adaHusi, pazMmenieHnbie B JanHoM MOOK. Ilocne
npoxoxxaeHust MOOK cTyneHThl rOTOBAT HEOOJBIIYIO NMPE3EHTALUIO 110 BBIOPAHHONM MUMHU TEME,
WCTOJB3Yys U3ydeHHbIe npu npoxoxaeHnn MOOK matepuansl, 1js1 MOCIEAYIOMIETO BBICTYIIIICHUS
Ha 3aHATHH.

C nenbio KOHTPOJII YCBOEHUSI MaTepuana B XOJ€ M3y4YeHUs NUCUUIUIMHBI "HMHocTpaHHBIN
A3BIK MOZYJb 3" CTYIEHTHI BBIMIOJNHSIOT 2 KOHTPOJIbHBIE PaOOTHI, B KOTOPbIE BXOIAT 3a/laHUs IO
YTEHUIO TEKCTa C W3BJICUEHHEM IOJHOM MHpopMauuu B ¢opme mHcbMeHHOro mneperoxaa. [lo
3aBEPIICHUH YETBEPTON TEMBI CTYACHTHI BBICTYNAOT ¢ npe3eHtanuil. Kype "MHOCTpaHHBIN SA3BIK
Moayiab 3" 3aBepliaeTcss IK3aMEHOM (MTOTOBOM KOHTPOJIBHOM paloToif), B XOA€ KOTOPOTO
OLIGHUBAETCS YPOBEHb C(HOPMHUPOBAHHOCTH KOMITCTCHIINH.

B cnyuae 3arpyaHeHuMH TNpH NPOXOXKICHUM JaHHOM JUCHUUIUIMHBI, CTYIEHTHl MOTYT
3aJjaBaTh BOMPOCHI MPEIMOIaBaATENI0 WM APYT APYTY, MOJIb3YACh (HOPYMOM OCHOBHOTO 3II. Kypca B
O0C, a Takke o0OCyXJaTh BO3HMKAIOUIME BONPOCHl C MpENojaBaTeleM B  paMKax
KOHCYJIbTAI[MOHHBIX YaCOB.

bazoBbiM yueOHBIM TOcCOOMEM AMCHMILTUHBI «HOCTPaHHBIN S3BIK MOAYIL 3» SBISETCS
ManbkoBckas 3.B. AHIIIUICKUH S3BIK B CUTYyaIUsX MMOBCEIHEBHOTO JICIOBOTO OOMICHUS | YueOHOe
nocobue [DnexTponHslii pecype] : UHOPA-M , 2019 - 223
[Ipu BhIMOTHEHHE JAOOPATOPHBIX pPabOT CTYIEHTHI MOTYT HCIOJNB30BaTh "MeTroaudeckue
PEKOMEH/IalliH K BBIMOJIHEHHIO JJAOOPATOPHBIX pabOT MO HHOCTPAHHBIM SI3bIKaM".

5.2 OcobeHHocTH OpraHu3anuu oﬁyqe}mﬂ At JIMI € OrpaHHY€HHBIMH BO3MOYKHOCTSAMM
3A0POBbS U HHBAJIUI0B

[Tpu HEOOXOIMMOCTH 00YHAIOLIMMCS U3 YHCIIA JIUIL C OTPAaHMYEHHBIMH BO3MOKHOCTSIMH 3/10pPOBbS U
MHBAIUIOB (T10 3asIBJICHUIO 00YYaIOMIET0Cs ) IPEAOCTaBIISETCS yaeOHass HHPOPMALUS B TOCTYITHBIX
dopmMax ¢ y4eToM UX WHIMBUIYATBHBIX ICUXO()HU3NIECKUX OCOOCHHOCTEH:

- JJISL UL ¢ HapYUICHUSIMHU 3PEHUs: B NIEYaTHON (opMe yBEIHMUEHHBIM mpupTOoM; B Gpopme
AIIEKTPOHHOIO JIOKYMEHTA; WHJVBHTyaJIbHBIC KOHCYJIBTaIIU! c IIPUBJICYECHUEM
TU(IIOCYpIOTIEPEBOUNKA; UHIMBUAYAJIbHBIE 3aaHNs, KOHCYJIbTALUU U JP.

- 1715 ML C HApYLICHUAMH CyXa: B Ime4aTtHoi Gopme; B (hopMe MEKTPOHHOTO TOKYMEHTA,
WHIUBHyaJIbHbIE KOHCYIBTALUU C IIPUBJICYEHUEM CYPAONEPEBOYNKA; WHAUBUAYAJIbHbIC 3a1aHHUs,
KOHCYJIbTallu! U JIp.

- ISl UL C HapyUIEHUsIMHU OIOPHO-/ABUIaTENIbHOIO amnmnapara: B nedatHoi opme; B popme
3JIEKTPOHHOIO JOKYMEHTA; UHAUBUyaJIbHbIC 3a1aHHs], KOHCYJIbTAlUU U JP.


https://www.futurelearn.com/courses/what-makes-an-effective-presentation

6 ®oHA OLEHOYHBIX CPEACTB JISl MPOBEACHHS TEKYILIero KOHTPOJISA U NMPOMEKYTOYHOM
aTTecTAMU O0YYAKOIIMXCS 10 IMCHUIJINHE (MOMYJII0)

B cootBerctBun ¢ TpeboBanusmMu OI'OC BO pns arrectanmu  oOydarommxcsi Ha
COOTBETCTBUE UX TICPCOHAIBHBIX JOCTHKCHUN IIAHUPYEMBIM pe3ylibTaraM OOy4YeHHS I10
JUCIUTIINHE (MOIYIIO) CO37aHbl (DOHIBI OIIEHOYHBIX CPENCTB. THMOBBIE KOHTPOJILHBIC 3aaHUS,
METOJIUYECKUE MATEPUAIIbI, ONPEACIISAIOIINE MPOLUEAYPbl OLCHUBAHUS 3HAHWM, YMEHUN U HaBBIKOB,
a TaKkKe KPUTCPUU M IIOKA3aTed, HEOOXOAWMBIC JJIsi OLEHKH 3HAHWW, YMEHWH, HaBBIKOB W
XapaKTEPHU3YIOUIUe dTarbl (POPMUPOBAHUS KOMIIETEHIIUNA B MPOIECCE OCBOCHHUS 00pa30BaTeIbHOM
nporpammsl, rpezacTanieHsl B [Ipunoxenun 1.

7 YueOHO-MeToAuYeCKoe U MH(OPMAIMOHHOE o0ecnevyeHre JUCHMILTMHBI (MOTYJISA)

7.1  Ocnoenasa numepamypa

1. Taneesa, T. ., Aarmiickuii s361k. JlenoBoe obmenue : yueonuk / T. W. NaneeBa. —
MockBa : Pycaitnc, 2022. — 243 c. — ISBN 978-5-466-02109-7. — URL:
https://book.ru/book/947238 (nata obpamenus: 08.09.2023). — TeKCT : 3MEKTPOHHBIMH.

2. ManbkoBckas 3.B. AHMIHICKUIT S3bIK B CUTYalUAX OBCEITHEBHOTO JEIOBOTO OOIIECHUS
: YueOHOe mocobue [Dnekrponnbiit pecypc] : UHDOPA-M , 2019 - 223 - Pexum mocryna:
http://znanium.com/catalog/document?id=330261

7.2 /lonoanumenvnas numepamypa

1. Krantz, Caroline. Navigate Bl Pre-intermediate. Coursebook / C. Krantz, J. Norton -
UK : Oxford University Press , 2015 - 167 p.

2. Kauvanosa K. H., U3pannesuu E. E. [Ipaktudeckas rpaMmaTuka aHIIMMCKOTO sI3bIKa €
VOPOKHESHUSAMHU U KITIOYaMH | YUYeOHUKN M ydeOHBbIC TIOCOOUS IJIs By30B [DIIEKTPOHHEIN pecypc] -
Cankr-IletepOypr : KAPO , 2018 - 608 - Pexum goctyma: http://biblioclub.ru/index.php?
page=book red&id=574452

7.3 Pecypcovr ungpopmayuonno-menekommynuxkayuonnou cemu "UHnmepnem',
6KNI04as npogeccuonanvuvie 0a3vl OAHHLIX U UHOOPMAUUOHHO-CHPAGOUHDbLE
cucmembol (npu HeobX00UMOCmMuU):

1. HanumonaneHelll Kopmmyc pycckoro ssbika. IlapamienbHbiii Koprmyc (QHIIMICKHIT)
https://ruscorpora.ru/new/search-para-en.html
2. NudopmanmonHo-cnpaBounast  cucrema  «Koucymerant  [lmocy  —

http://www.consultant.ru/
3. Ownnaiin cioBaps MynbTutpas https://www.multitran.com/

4. DneKkTpoHHasi OMOMMOTEYHAs] CHCTeMa «YHHBEPCUTETCKas OMOIMOTEKa OHIAH» -
Pexxum moctyma: http://biblioclub.ru/
5. OnexktponHass OubOnuoreunas cucreMa ZNANIUM.COM - Pexum poctyma:

http://znanium.com/

6. DOnexrpoHHo-6uONMMoTEeyHas cucrema "BOOK.ru"

7. Open Academic Journals Index (OAJI). [Ipodeccuonanbuas 6a3a qaHHBIX - Pexxum
noctyma: http://oaji.net/

8. [Ipesunentckast Oubnmoreka uMm. b.H.Eneumua (06a3a [JaHHBIX pa3iIHMYHBIX
npodeccHoHANBHBIX o0nacteit) - Pexxum moctyna: https://www.prlib.ru/

8 MarepuasbHO-TeXHHYECKOEe o0ecreyeHne AUCHMIUVIMHBI (MOAYJs) W TepeYeHb
HH(OPMAIMOHHBIX TEXHOJIOTHMii, HCIIO/Ib3yeMbIX MPH OCYILIECTBJICHUM 00pPa30BATEJILHOIO
npouecca 1no AUCHMILINHE (MOYJII0), BKJIOYAs NepevyeHb MPOrPaMMHOro odecreyeHust



OcHOBHOE 000PYIOBAHUE:

- KommyTtarop SuperStack 3 (16%10/100 19")

- Monutop Samsung 152T 15"

- MonuTop o6naunsiii 23" LG23CAV42K/Mbeims Geniu

- O6naunsiii Monutop 23" LG CAV42K

- O6maynsiii Mouutop LG 24CKS550Z-BP/knaBuatypa/Mbliiib

- II/K DNS Office T300, mbimbs Genius NetScroll 100, xmaBuatypa Genius KB-06X,
Monurop AOC919 19"

- [IpoexTop Casio XJ-V1

- CereBoit MmonuTop:HyneBoit kueHT Samsung SyncMaster NC240

- Yewmarens-pacnpenenmurens VGA/XGA Kramer VP-200

- Ycr-Bo 6ecn.mutanus UPS-3000

IIporpamMmHO€E 0OECIIEYEHHE:

- ABBYY Lingvo 12 English
- Microsoft Office 2010 Standart




MHWHOBPHAYKHU POCCUN

BJIAJUBOCTOKCKUI I'OCYJIAPCTBEHHBIN YHUBEPCUTET

KA®EJIPA MEXKYJIbTYPHBIX KOMMYHUKAIUI U ITEPEBOJJOBEJIEHH S

@DOoH/1 OIICHOYHBIX CPEJICTB
JUTSI IPOBEJICHUS TEKYIIET0 KOHTPOJIS
Y IPOMEKYTOUYHOMN aTTECTAIIMHU IO TUCIUTUTAHE (MOIYITIO)

WHOCTPAHHBIN A3BIK MOJY.JIb 3

CHeL[I/IaJIBHOCTB u crieyajim3anus

10.05.03 MuadopmarmonHas 6€301MacHOCTh aBTOMaTH3UPOBAHHBIX CUCTEM. be3omacHoCTh
OTKPBITHIX HH(POPMAITMOHHBIX CUCTEM

I'ox mabopa na OIIOII
2023

dopma 00yueHus
OuHas

Brnamusoctok 2023



1 Ilepeyenb popMHEpyeMbIX KOMIIETEHIHIT

Hassanne OITOIT BO, Koz u popmynupoBka KOMITETEHITH
COKpallleHHOE "

10.05.03 «udopmar
MOHHast 0€3011aCHOCTb

Kon u ¢hopmynipoBKka HHANKATOPA JOCTHKEHHS
KOMIIETEHIIUH

YK-4 : CnocoGeH npuMeHsTb COBpe
MEHHbIE KOMMYHHKaTHBHBIE TEXHOJI

VYK-4.1B : BeiOupaet Ha rocy1apcTBEHHOM U MHO
CTPaHHOM $I3bIKaX KOMMYHHKAaTHBHO NPHEMJIIEMbI

ABTOMAaTU3UPOBAHHBIX | OIMH, B TOM YMCIIC HAa MHOCTPAHHOM | If CTWIIb [IEJI0BOTO OOIIEHNs, BepOaIbHbIE i HEBE
CHCTEM» (pIX) s13BIKE(ax), U aKaJJEMHUYECKO | pOanbHBIE CpeACTBa B3AaUMOICHCTBHS C TAPTHEPO
(1B) T'0 ¥ Ipo(heCCHOHATIBHOTO B3aNMOJIE | M

UCTBUA VK-4.58B : V4acTByeT B akaJeMHUecKo# U mpodec

CHOHAJIbHON KOMMYHHUKAIIMU HA HHOCTPaHHOM(BI
X) s13bIKe(aX), UCTIOJIb3Ysl COBPEMEHHbBIE KOMMYHHU
KaTUBHBIC TEXHOJIOTUH

KomniereHnust cuutaercsi cOpMUPOBAHHOW HA JAHHOM JTalle B ClIydae, eCiH IOJyYeHHbIC
pe3yabTaTel OOY4YEeHUs MO JWCIMIUIMHE OLEHEHBI IIOJIOKUTENBHO (IMana3oH KPUTEPHEB
OLICHUBAHUSI PE3YJBTATOB O0yUCHHS «3aU4TCHOY, YIOBICTBOPUTEIBHOY, «XOPOIIOY», KOTIHMIHO»). B
cllydae OTCYTCTBHSI TIOJIOXKHMTCIBHOW OLCHKM KOMIICTCHLMS HA JIAHHOM OTale CYHTaeTCsl
HeC(OPMHUPOBAHHOM.

2 Iloka3zaTe M OLlEHNBAHUS IVIAHUPYEMBIX Pe3yJIbTATOB 00yUYeHHus

Komnerennus YK-4 «CrnocobeH npuMeHsTh COBpEMEHHbIE KOMMYHHUKAaTHBHbIE
TEXHOJIOTMH, B TOM YUCIJIE HA HHOCTPaHHOM(BIX) A3bIKE(aX), 1JI aKaJEMUUYECKOr0 U
npoeCCHOHATIBHOIO B3aUMOJECHCTBUS

Ta6JII/II_Ia 21— KpI/ITCpI/II/I OLICHKU MHAUKATOPOB JOCTUIKCHUA KOMIICTCHIIUN

Pe3ynpTaTel 00y4eHHS 1O TUCIUILTHHE
K T
Kon u popmynmpoBKka HHAUKAT " Kpurepuu orieHHBaHUS pe3yibT
Opa IOCTIKEHHs KomneTeHuun | 04 | aToOB 00yUYeHUS
pe Pesynprar
pe
3_
3_
Ta
Ta
VYK-4.18 : Beibupaer Ha rocyza IIpaBUIBHOCTE BOCIIPOU3BENEH
PCTBEHHOM M MUHOCTPAHHOM SI3bI Usl IGKCUYECKOT0 MaTepuana B
Kax KOMMYHHKAaTHBHO IpUeMIIe YCTHOH U MUCbMEHHOH (opMax,
MBIH CTHIIb J€JIOBOTO OOIICHMS, P 3u | HOPM AHIJIMIICKOrO IUTEPAaTypH | I'PaMOTHOCTb MCHONB30BAHUS a
BepOalIbHbIC U HEBEPOAIbHBIE C | an Oro s13bIKa, HEOOXOAUMOTO JUIS KTUBHOM JIEKCHKH B YCTHBIX U IT
pezcTBa B3aUMOJIEHCTBYS C Iap 1 pe | OCYUIECTBIICHHS MEKIHIHOCTH HCBMEHHBIX OTBETAX; IPAMOTHO
THEPOM OTO W JETOBOTO OOIICHHUS CTP UCIIOIB30BaHUS H3yYCHHBIX
TpaMMaTHIECKUX KOHCTPYKITHH
B YCTHBIX U INCBMEHHBIX OTBET
ax;




[TonHOTa M TOYHOCTH NIEpEBOAA
TEKCTOB MPO(eCCHOHANBHOI Ha
MPABJICHHOCTH C aHTJIUHACKOTO 5
3bIKa Ha PYCCKUIT A3BIK; CIIOCO0
v HOCTh HHTEPIPETUPOBATH ayIH
P aIalTUPOBATh PEYb, CTHIIH OO prpeThp YA
M 0 W/WJIH BUJIE0 COOOUICHUS U af
pi €HHS U SA3BIK )KECTOB K CHTYaIH
eH . €KBaTHO pearupoBaTh Ha yCIIbI
3 SIM B3aUMOJICHCTBHS
ne MIaHHOE; TIOJIHOTA, JIOTHYHOCTh
U CBA3HOCTH YCTHBIX U IINCHMEH
HBIX BBICKA3bIBAHHUI1, TPAMOTHOC
Th BEIOOPA U3YYCHHBIX JICKCHKU
U TPaMMaTHKU;
. ITpaBUIBHOCTH HCTIOB30BAHUS
TIPUMEHSET MPaBUIIa U IPHEMBI
JIEKCUYECKUX M TPAMMATHUECKH
Y | ychemHoro pe4eBoro B3anMoje
P 4 X CPEICTB MHOCTPAHHOTI'O SI3bIKA
M WCTBHUS HA HHOCTPAHHOM SI3BIKE
pil| IIPU PENPOAYKLIUU U IOCTPOEHU
€H | dYepe3 MOACIHPOBAHUE BUIOB I
5 N Y TEKCTOB C LENBI0 COXPAaHCHUS
e | podecCHOHAIBHON NESTEIEHOCT
" PaBHO3HAYHOCTH COJICPXKAHUS O
pHUTHHAIA
BlIajieeT (POHETUKOM, JIEKCUKOM
H TPAMMATHKOH aHTIIMACKOTO 53 | JJoriyHOCTD M CBA3HOCTS peuH,
H bIKa B 00BEME, HEOOXOMUMOM /1 | 11papyTEHOCTE IPOM3HOMICHHS,
P JIsl TOTO, YTOOBI MPEOCTABIIATE rPaMOTHOCTH BHIOOPA M3yUYEHH
aB
Al MH(OPMAIIHIO JIHYHOTO M /IENOB | L1y fekciKy U rpAMMATHKH TIPA
6 OTO XapakTepa, ajlekBATHO PEAr | ey iyiecTBIEHMH KOMMYHHUKALH
K . .
MPOBATH HA HH(POPMAIMIO, TIOCT | B yeTHOlM 1 IUCHMEHHOH (op
YHAKIIYIO OT IapTHEPA 10 KOM Max B paMKaX U3YYEHHBIX TEM.
MYHHUKAIUH.
VYK-4.5B : YuacTByeT B akaieMu
94eCcKOl 1 IpoQecCHOHATLHON K [IpaBUIBHOCTH OTBETOB Ha BOTI
P 3H | JAEMOHCTPUPYET 3HAaHUE BUIIOB
OMMYHHKAIIUA Ha HHOCTPAaHHOM POCHI; OTCYTCTBHE KOMMYHHUKAT
I | aH | coBpeMEHHBIX KOMMYHUKATHBH
(p1X) s13bIKE(axX), UCTIONB3YS COB . WBHO-3HAYUMBIX OIIUOOK B MPO
2 He | BIX TEXHOJOTHHA
PEMEHHBIC KOMMYHHKATHBHBIC T necce o0IIeHHs
€XHOJIOTUH

Tabnuia 3amoiHAETCS B COOTBETCTBUU ¢ pasznenioM | Paboueit mporpamMMbl TUCIHMILTHHBI
(Motyst).

3 IlepeyeHb OLIEHOYHBIX CPEACTB

Tabnuua 3 — IlepedeHb OLIEHOYHBIX CPEJCTB M0 TUCHUIUIMHE (MOYIIIO)

HaumMeHoBaHME OIIEHOYHOTO CpC€aCTBa U IIp

encrasienne ero B ®OC

Konrponupyemslie mnanupyemsle pesy | KoHTponupyemble TeMsbl

JIbTaThl 00yYEeHUS

JUCLIUTIIMHBI

Tekyiuii KOHTPOIIb

ITpomesxyTouHas at
TecTalus

OuHas popma oOydeHuUs

P11 3HaHMe : HOPM aHTTIHHCKO
O JIMTEPATYPHOTO S3bIKa,
HE00XOANMOTO JUIsl OCYIIL
€CTBJICHUSI MEXKIIMYHOCTH

Oro 1 ACJIOBOI'0 O6H_ICHI/I$[

Konrpomsras pabor
a

Kontponsnas pabor
a

1.1. Working Environmen
t.

PazHoypoBHEBBIE 3a
Jlaud U 3aJJaHUL

Kontponsras pabot
a

Tpenaxep

KonTtponbnas pabot
a

Konrponbnas pabot
a

KonTtponbnas pabot
a




1.2. How to Get a Job.

PazHoypoBHeEBbIE 3a
Jlaud ¥ 3aJaHus

Kontponsnas pabor
a

Tpenaxep

Kontponsnas pabor
a

1.3. Negotiations

Konrpomsras pabor
a

Kontponsras pabot
a

Pa3noypoBHeBbIe 3a
Jlaudl U 3aJJaHUs

Kontpomnbnas pabot
a

Tpenaxep

KonTtponbnas pabot
a

1.4. What Makes an Effec
tive Presentation?

KonTponbHas padbot
a

Konrponbnas pabot
a

PasHoypoBHEBEIE 3a
JIA91 ¥ 33JJaHHS

KoHnTpomnbHas pabot
a

KonTpomnsHas pabor

Tpenaxep a
P12 3HaHue : JeMOHCTPUPYET KOMIOKBIYM KonTponbnas pabot
3HaHUE BUIOB COBPEMEHH y a
BIX KOMMYHUKATUBHBIX T€ ) ]
XHOIOT U 1.1. Working Environmen | Konrpomsnas pabor | Konrpomsnas pabot
t. a a
PasHoypoBHeBble 32 | KonTtpompnas pabot
Jlauy U 3aJJaHUL a
KonTtponbnas pabot
KonnokBuym a P p
Konrponsnas pador | Konrponbnas pabot
1.2. How to Get a Job. P P p p
a a
PasnoypoBHesble 3a | KonrpoibHas paboT
Jlaudl U 3aJJaHus a
KoHnTpomnbHas pabot
Konnoxksuym p p
a
- Konrpomnsaas pabor | KonrponsHas pabot
1.3. Negotiations P p P p
a a
PasnoypoBHeBbie 32 | KonTtponsHas pabor
JIa9y U 3aJJaHUSL a
Kontponsnas pabor
Konnoxksuym a P p
1.4. What Makes an Effec | Konrpomsnas pabor | Konrpomsras pabot
tive Presentation? a a
PaznoypoBHeBble 3a | KoHTponbHas paboT
Jlaudl U 3aJaHus a
P3 VYMeHue : agantupoBars p Konrponbnas pabot

€4b, CTUJIb 06HICHI/I$I n 513
BIK K€CTOB K CI/ITyaHI/IﬂM B
3aMMOJICHCTBUS

1.1. Working Environmen
t.

KomnokBuym

a

KonTponbHas padbot
a

KonrponbHas pabot
a

PasHoypoBHEBEIE 3a
JIa91 ¥ 33JJaHHS

KoHnTpomnbHas pabot
a

1.2. How to Get a Job.

Konnoxksuym

KonTpomnsHas pabor
a

Konrponsnas pabor
a

KontponsHas pabor
a




PazHoypoBHeEBbIE 3a
Jlaud ¥ 3aJaHus

Kontponsnas pabor
a

1.3. Negotiations

Konnoxksuym

Kontponsnas pabor
a

Konrpomsras pabor
a

Kontponsras pabot
a

Pa3noypoBHeBbIe 3a
Jlaudl U 3aJJaHUs

Kontpomnbnas pabot
a

tive Presentation?

1.4. What Makes an Effec

KomnokBuym

KonTtponbnas pabot
a

KonTponbHas padbot
a

Konrponbnas pabot
a

PasHoypoBHEBEIE 3a
JIA91 ¥ 33JJaHHS

KoHnTpomnbHas pabot
a

4 Onucanme nmpoucaypbl O€cHUBaHUSA

KauectBO cpopMHUpPOBAaHHOCTH KOMIICTCHIIMH Ha JaHHOM JTale OICHUBAETCS 10
pe3yibpTaTaM TEeKYIIUX W MPOMEKYTOUYHBIX aTTECTAlMi MPHU MOMOIIU KOJWYECTBEHHOH OICHKH,
BBIpOKECHHOUW B Oamnax. MakcumanbpHash cymMma OaioB MO AMCHHUIUIMHE (MOAynmio) paBHa 100
Oammam.

O1eHOYHOE CPEACTBO
. Komnnoksuym no T|PazHoyposres KonT Tropucckoe |Mrorosas

Buyt yueonoii sesirens |vVC [VCB [VCB [emam bI€ 3aJJaHUS poubz| KonTpon sa al:me oHTPOs | ViTor
HOCTH BT [Test |Test ast pa |bHas pab (HHCSGHTa . - I; 6or lo

est1]2 3 1 12 I3 4 1 2 3 bora |ora2 P 1 p

1 s) a
JlaGoparopHbie
3aHATHUA, B TOM 4 3 3 3 R 4 25
HCJIC B:
-90C 15 15 30
CamocrosiTenbHas pabd
0Ta, B TOM YHCIIE B:
-00C 5 |5 5 15
- MOOK 10 10
[IpomexyTouHas
20 20

aTTecTanus
Hroro 100

Cymma 6ansioB, HAOpaHHBIX CTYAEHTOM IO BCEM BUIAM y4eOHOW JESATENbHOCTH B paMKax
JTUCITUTLIMHBL, IEPEBOIUTCS B OLIEHKY B COOTBETCTBHHU C TaOIHUIICH.

Cymma 6amnoB [ Onenka o npomesxy

o XapaKTepI/ICTI/IKa KadueCTBa C(bOpMPIpOBaHHOCTI/I KOMIICTCHIIUHU
TOYHOU aTTeCTallun

10 JUCLUITIIMHE

CTyaeHT 1eMOHCTPHUPYET CHOPMHPOBAHHOCT JUCIUILUTHHAPHBIX KOMIIETEHINH, 00
Hapy>XMBaeT BCECTOPOHHEE, CHCTEMAaTHUECKOE U NIyOOKoe 3HaHHE y4eOHOro MaTep
1aJia, yCBOMJI OCHOBHYIO JIUTEPATypy U 3HAKOM C JONOJIHUTEIBbHON JIUTEpaTypol, pe
KOMEH/IOBaHHOI IIPOTpaMMOH, yMeeT CBOOOAHO BHINOIHATH IPAKTHUECKUE 3a1aHN,
MPeLyCMOTPEHHbIE MPOrPaMMOii, CBOOOIHO ONEPHPYET MPUOOPETEHHBIMU 3HAHUSIM
Y, YMEHUSIMU, IPUMEHSAET UX B CUTYaLUsIX MOBBIIIEHHOH CI0KHOCTH.

«3a4TeHOY /
ot 91 mo 100
«OTIIMYHOY




CTyneHT IeMOHCTPHPYET COPMUPOBAHHOCTD IUCHUILTHHAPHBIX KOMIIETCHIUA: OC
ot 76 10 90 «3auTeHO» / HOBHBIC 3HAHUSA, YMEHUSA OCBOCHBI, HO JOIYCKAIOTCSl HE3HAYUTEIbHBIC omvn61<n, HET
«XOPOILIO» OYHOCTH, 3aTPYIHEHUS IIPU aHATUTHYECKHUX OINEpalHsIX, IEPEHOCE 3HAHUNU U YMEHHU
1 Ha HOBBIE, HECTAHJAPTHBIC CUTYalllH.

CryzneHT 1eMOHCTpupyeT chOPMUPOBAHHOCTD AUCUUIIMHAPHBIX KOMIIETEHIHUIT: B X

«3a4TeHo» / 0J1¢ KOHTPOJIEHBIX MEPOIIPUSITUH JOIYCKAIOTCS 3HAUUTENbHBIE OIIMOKH, POSIBIISIETC
ot 61 1o 75 «YJIOBJETBOPUTENLH s1 OTCYTCTBHE OTJICJIbHBIX 3HAHUI, YMEHUN, HABBIKOB 10 HEKOTOPBIM JUCHUIUITMHAPH
o» BIM KOMIIETEHIUSAM, CTYAE€HT HCIBITBIBAET 3HAYUTEIbHBIE 3aTPYJAHEHHS IIPU OIIEPUP

OBAaHUU 3HAHUAMH U YMEHUAMU IIPU UX NTIEPEHOCE HA HOBLIE CUTYALlUH.

«HE 3a4TCHOY /
or 41 10 60 vy CTyA€HTA HEC C(i)OpMI/IpOBaHBI JUCHUITTIMHAPHBIC KOMIIECTCHIIUH, IIPOSABIIACTCA HEAO0

«HCYMOBJICTBOPUTEIL | craroupocTs 3HAaHUHN, yMEHH, HABBIKOB.
HO»

«HE 3a4TEHOY /
ot 0 110 40 JlMcHMIUIMHAPHBIE KOMIETEHIMU He C(OPMHUPOBaHbL I[IpOSIBISETCSA IOJHOE WM

«HCYNOBJICTBOPHUTE]Ib MPAKTUYCCKU MMOJIHOC OTCYTCTBUC 3HaHHfI, yMeHHfI, HAaBBIKOB.
HO»

S IlpumepHBIe OLICHOYHBIE CPeACTBA

5.1 Ilpumep pa3HOYpPOBHEBBIX 33/1a4 U 3aAaHUH

1 3ajanus penpoayKTHBHOIO YPOBHA

3ananue 1. [lpenioxute nepeBo CII0Ba/BhIPAKEHUS.

3amanne 2. CooTHECUTE HaYallo ¥ KOHeI] ¢pa3s.

3amanue 3. BeiOepure riaron B mpaBHIbHON (hopme.

3ananue 4. Boummure B TEKCT CJIOBa B HEOOX0AMMOU (hopMme.

2 3ajaHus PEKOHCTPYKTHBHOIO YPOBHS

3amanue 1. [IpouwmTaiite/mpocnymaiiTe TEKCT. YKaKUTE BEPHO/HEBEPHO KaxkIoe W3
YTBEPXKACHUM.

3amanwue 2. [IpounTaiiTe/mmpocaymniaiTe TEKCT U OTBETHTE HAa BOIIPOCHI K TEKCTY.

3apanue 3. IlepeBeauTte NpPENIOKEHUS] HA AHIIMHCKUMA SI3bIK, MCIOJIB3YI0 H3YyUEHHBIC
rpaMMaTH4eCKHe KOHCTPYKIMH U JIEKCHUKY.

3 3ajaHusi TBOPYECKOT0 YPOBHS

3amanne 1. CocraBbre NPEUIOKEHUS/TEKCT HAa PYCCKOM S3bIKE, MCIONB3Ysl M3yUYCHHBIC
rpaMMaTHYeCKUEe KOHCTPYKIMH U JEKCUKY, ISl TOCIEAYIOIIEro MepeBoia Ha aHIVINHCKHUM A3BIK.

3ananue 2. [loaroroBsTe cooOIIeHNE HA IPEIOKEHHYIO TEMY.

3ananue 3. [lepeckaxure TEKCT.

3aganue 4. Hanmmure pe3tome.

Kpamxue memoouueckue ykazanus

W3YYUTE JICKCUKY U TPAMMATHKY T10 TEME;
MpoCiIylIaiTe peKOMEeHI0BaHHbIE ayIM0/BUI€03aINCH (HEOOXOAUMOE YUCIIO Pa3);
U3y4nTe 1a0JI0HBI/00Pa3IIbl BEIIOTHEHS MMCHMEHHBIX 33JaHUI U UCIIONIb3YHTE U3 32
OCHOBY TIPH BBHITIOJTHCHUH 3a/IaHHS;
® BHHUMATEIHHO MIPOYUTANTE 3aJaHHbIC TEKCTHI U BHITIOJIHHUTE YIPAXKHEHHs K HUM (BbIOEpHUTE
MpaBUJIBLHBIN BapHaHT OTBETA U3 MPEJJIOKEHHBIX );
® mpoBepbTe ceOs (MCTOB3YsI CIOBAPH, H3YYCHHBIC ITA0JIOHBI, TPAMMATHYCCKHE
CIPAaBOYHUKH).
3a 3amaHue, BXOJsIIEE B KOMIUIEKT 3aJaHUN IO TEME CTYAEHT MOXET IMOJIyYUTh
OTIpe/ieIcHHOE KOJMYECTBO MEPBUYHBIX OaioB. 3aJaHus B TECTOBOM (popme OIIEHMBAIOTCS IO
KOJIMYECTBY TMPABWIBHBIX OTBETOB, MJII OCTAJIbHBIX 3aJaHUN TPETYCMOTPEHbI CBOM IIKAJIbI
oueHuBanus ™ (cm. [lpunoxenue 1,2,3). OGmiee KOJIMYECTBO MEPBUUHBIX 0AJIOB IPUPABHUBAETCS K
100% u onieHMBaeTcA MO 1IKajie, IPUBEICHHON HUXKE.
IlIxana oyenku

Orenka Bamner Omnucanue

5 5 KOHTpOJbHast paboTa BeImonHeHa Ha 91% - 100%




KOHTpOJbHast paboTa BeImosHeHa Ha 71% - 90%

KOHTpOJIBHAsl paboTa BhInoaHeHa Ha 46% - 70%

KOHTpOJbHast paboTa BeIMosHEeHa Ha 16% - 45%
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KOHTpOJIbHast paboTa BBIIIOJIHEHA MeHee, yeM Ha 16%

5.2 Bonpocs! 10 TeMam/pa3jiesiaM JUCHUILIHHBI 1JI51 POBeIeHUs] KOJUIOKBHYMA

AR

mo teMme 1:

What kind of jobs have you had (part-time and full-time)? How many jobs do you think

you’ll have in your life?

What is your dream job?

Are there jobs that are only for women or only for men?

How many jobs do you think you’ll have in your life?

Are there any jobs you would refuse to do, regardless of the pay?

Who has the best job in the world? Why do you think so?

Which of the business sectors would you like to work in? Why? Can you name a company in

each sector?

Is it important for you to have benefits that show a person’s status in an organization?
no reme 2:

. Do you often check the jobs ads in newspapers or on the Internet? 2) What kinds of jobs

interest you most and least?
10. What do you think of job interviews? What do you do before a job interview? What

experience do you have of job interviews?

11. What's the best way to pass a job interview? What should you wear to a job interview?
12. Why do people get nervous in job interviews? What difficult questions have you in an

interview?

13. What are your strong points in job interviews? What are your weak points in job

interviews?

AR

14. Is it important to ask questions in interviews?

no reme 3:

15. What is negotiation? Why do we negotiate? Can you think of three reasons?
16. When and where can (could) you negotiate? Did you negotiate?
17. Why are negotiation skills important?

18. What can help you to succeed in negotiations?

19. Was there a time when someone offered you a great deal?

20. What are some good negotiation tactics?

21. What is the best outcome of a negotiation?

22. Do you think men or women are better at negotiations? Why?
1o reme 4:

What are the features of a great presentation?
What techniques can help you to improve your presentation skills?
How can one design and develop presentations?
How to deal with nerves?
What makes your presentation strong?
Kpamxue memoouueckue yxazanus

u3y4nTe HHPOPMAIIHIO TTO0 TeMe (MCIIOIb3yiTe MaTepral yaeOHUKa, JIIEKTPOHHOTO Kypca
Moodle, nadopmaruto u3 cetu MHTEpHET, a TakKe U3 IPYTUX UCTOUYHUKOB);

® TIOBTOPHUTEC aKTHBHYIO JICKCUKY I10 H3yquHOﬁ TEMC,
® [OATOTOBBTC OTBETHI HA BOIIPOCKHI, IPECII0KCHHBIC K O6CY)KI[€HI/IIO;
® [IOATOTOBBTEC CBOU BOIPOCHI IIO TEME.



OTBeThl Ha BONPOCHI TOJKHBI COJIEPKATh Ballle MHEHUE (IIPUMEpPHI), a TAKKE apIyMEHTHI B
3aIIATY MHEHUS 10 KaXKOMY BOIIPOCY.

ILlxana oyenxu
Ouenka Baaa Onucanue

BBICTABJISICTCA CTYACHTY, €CJIM CTY/ICHT aKTUBHO BbIpakaJl CBOC MHCHUE,

«OTJIMIHO 4 N

yOeAUTEeNFHO apryMEHTHUPOBAJ CBOH OTBET

BBICTABIISICTCS CTYJICHTY, €CJIH CTYJICHT B IIEJIOM YYacTBOBAJ B 0OCYXKIICHHUH, apryMme
«XOPOIIO)» 3 HTalUs HEIOCTATOYHO YOeqUTEeNbHA, B OTBETaX JAOMYIICHBI HE3HAUUTEIbHBIE OIIHOK

u

BBICTABIISICTCSI CTYICHTY, €CIIM CTYJICHT HEAaKTHBHO Y4acTBOBAI B 00CYXKICHUH, HE C
«YIOBJIETBOPHUTEIHHO» 2 MOT apryMEHTHPOBATh CBOW OTBET U / HJIM B OTBETaX / apryMeHTaX IOMYIIEHbI CYILe
CTBEHHBIE OLINOKH

BBICTABIISICTCSI CTYJICHTY, €CIIM CTYAEHT IIPAKTHUECKU HE y4acTBOBAN B 1l 00CYKICHH
U, He UMeeT COOCTBEHHOI'0 MHEHHSI OTHOCUTEJIBHO 00CY’KIaeMbIX BOIIPOCOB, B OTBE
Tax JOMYLIEHBI IPyOble OIIMOKH, 3HAYNTENEHO 3aTPy JHSIOIINE IIOHNMaHUEe OTBETA C
TyJCHTA.

«HCYOOBJICTBOPUTCILHO» 1

BBICTABJISICTCSI CTYJICHTY, €CIIM CTYIEHT IIOYTH HE YJ4acTBOBAJI B O0CYK/ICHUH, HE UM
eeT COOCTBEHHOTO MHEHHSI OTHOCHTEIIFHO 00CYKAAeMBIX BOIIPOCOB, B OTBETax JIOM
YIIEHBI TPyOble OMMOKN, U3-32 KOTOPBIX HE MPEICTABISIETCS BO3MOXKHBIM BBITIOTHEH
¥ie TIOCTaBJIEHHOTO 3aJaHus.

«HEYHOBIETBOPUTEIHEHO» 0,5

«HEYAOBIETBOPUTEIHEHO 0 BBICTABIISICTCSI CTYJICHTY, €CIIM CTYJEHT HE y9aCTBOBAI B 00CYKACHHU.

5.3 lIpumepsbl 3a1aHUi 1151 BHINOJHEHHSI KOHTPOJIbHBIX padoT

KonTtpoabHas padora Ne 1

Bapmuanr 1

3ananue 1. BeiOepuTe npaBuibHOE CIIOBO WK (pasy, YTOOBI 3aBEPUINTD AUAJIOT.

3amanne 2. [IpocmymaiiTe ayaiMOTEKCT Ha AHTIIMHCKOM $I3bIKE M BBHIOCPUTE TPABUIIBHBIC
BAPUAHTHI OTBETA HA BOIIPOCHI.

3ananue 3. IlepeBenure TEKCT C AHMIMHCKOIO $3bIKA HAa PYCCKMHM € HCIOJB30BaHUEM
cioBaps.

3ananue 4. PacckaxxuTe O KOMITAaHWHU, B KOTOPOM BBI XOTenU ObI paboTaTh (OMUIIUTE €e
OpPraHU3AIMOHHYIO CTPYKTYPY U 00BACHHTE, ToYeMy BbI BHIOpaJIM UMEHHO 3Ty KOMIIAHHIO).

Bapmuanr 2

3ananue 1. 3amoyiHUTE MPOMYCKH B TEKCTE MPABIIILHOM POpMOIi Tiarosa.

3amanne 2.IlpocnymaiTe aymMOTEKCT Ha AHIIMHCKOM S3bIKE W BBIOEPUTE TPaBUIIBHBIC
BApUAHTHI OTBETA HA BOIIPOCHI.

3ananue 3. IlepeBenure TEKCT C AHMIMHCKOIO $3bIKA HAa PYCCKMHM € HCIOJB30BaHUEM
cioBaps.

3ananue 4. [IpounTtaiiTe TEKC 0 KOMIIAHUU U PACCKAXKHUTE O JOJDKHOCTHBIX OOS3aHHOCTSX,
KOTOPBIE TPUXOIUTCS BBITIOJHATH COTPYIHUKAM 3TOW KOMITAHHH.

KonTpoasnast padora Ne 2

BapuanT 1

3ananue 1. [Ipocnymiaiite Auanor ¥ OTBETHTE HA BOIIPOCHL.

3ananue 2. IlepeBenure TEKCT C AHMIMHCKOIO $3bIKA HAa PYCCKMHM € HCIOJB30BaHUEM
cioBapsl.

3aganue 3. BHUMAaTEIbHO MPOYUTANTE PEKIaMHOE OOBSIBICHUE U HAUIIUTE PE3IOME.

3amanne 4. M3ydaere MpeIoKEHHYIO CUTYaIlMI0O M pa3bIrpaiiTe auanor (Bamia 3ajada:
MOJTyYUTh CKUIKY Ha 3aKa3 TOBAPOB).

Bapuanr 2

3aganue 1. [IpocnymaiiTe nuanor U OTBEThTE HA BOIIPOCHI.

3ananue 2. IlepeBenure TEKCT C AHNIMHCKOIO s3bIKA HAa PYCCKMM € HCIOJB30BaHUEM
cioBapsl.

3ananue 3. BHUMaTeNnbHO NPOYUTANTE peKIIaMHOE OOBSBICHUE U HAMMUIIUTE PEIIOME.

3ananue 4. M3ydaere NpenyoKEHHYIO0 CUTyalMI0 W pasblrpaiiTe Auagor (Bama 3ajada:
MPEIOCTaBUTh CKUJIKY IIPU YCIIOBUU YBEIUYEHUS 00bEMOB MIEPBOHAYATIBLHOTO 3aKa3a).



Kpamkue MemooudecKue YKasaHus

® [IOBTOPUTE JIEKCUKY U TPaMMAaTHKY 110 U3yUYE€HHBIM T€MaM, /10 BHIIIOJIHEHUS 3aJaHus,
BHHMMATEJIBHO MTPOYNTANTE CaMO 3aJJaHUE;
® BHHMMATEJILHO IPOUYUTANTE 3aJaHUE U 3aTEM IIPOCIyLIAiTe ayIMOBUIE03ANNCE; IPENTIOKUTE
CBOI BapuaHT OTBETA;
® BLINOJHUTE MUCbMEHHO 3a/1aHUE, UCTIONb3Ys U3yUEHHbIE a0I0HBl, TPAMMATHKY U JIEKCUKY;
OTPEAAKTUPYUTE CBOU OTBET;
® BHHUMATEJIHHO MIPOYUTANTE KOHTPOIBHBIN TEKCT [ iepeBoaa (1-2 pa3a) v BHIIOTHUTE
nepeBol (MCIOb3Ysl CI0Baph MPH HEOOXOAUMOCTH); OTPEAAKTUPYHTE CBOM MEPEBOI;
® COCTaBbTE IJIaH YCTHOIO OTBETa (IIPOayMaiiTe coJiep:KaHne OTBETA, a TAK)KE BCIIOMHUTE
JIEKCUKY ¥ TPAMMATHUKY, KOTOPBIE BbI OyI€TE HCIOIb30BaTh B CBOEM OTBETE).
3a Kaxaoe 3aJaHue KOHTPOJIBHOW pabOTBI CTYIEHT MOXKET MOJYYHTh OIpEeIeIeHHOE
KOJIMYECTBO NEPBUYHBIX Oa/ioB. 3aJaHus B TECTOBOW (popMe OLEHUBAIOTCS MO KOJIUYECTBY
NPaBUJIBHBIX OTBETOB, JJISi OCTAJbHBIX 3a/laHUI MPEAyCMOTPEHBI CBOM IIKaJbl OLEHUBAHUA™ (CM.
[Tpunoxxenne 1,2,3). OOmiee KonMyecTBO NEpBUYHBIX OamnoB npupaBHuBaercs kK 100% wu
OIICHUBAETCA I10 IIKaJe NPUBEACHHON HUXKE.
IlIkana oyenku

Onenka Bamel Onucanue

5 15-13,6 KOHTpOJbHast paboTa BeimonHeHa Ha 91% - 100%

4 13,5-10,6 KOHTpOJbHast paboTa BeImosHeHa Ha 71% - 90%

3 10,5-6,9 KOHTpOJIbHAsI paboTa BeIMoIHEHa Ha 46% - 70%

2 6,8-2,4 KOHTpOJbHast paboTa BeIMoNHEHa Ha 16% - 45%

1 0-2,3 KOHTpOJIbHast paboTa BBIIIOJIHEHA MeHee, yeM Ha 16%

5.4 Tembl rpyNnoBbIX /WA HHAUBUIYAJIbHBIX TBOPYECKUX 3aaHUI

[To pesynmsratam npoxoxaenusi kypca MOOK "What Makes an Effective Presentation?"
CTYIEHTHI TOTOBST HEOOJBIIYIO MTPE3CHTAIMIO TI0 OJHOM U3 TeM (CM. CITIMCOK HIDKE) HIIH TI0 APYTOM
TEMe, COTJIACOBAHHOM C MPETOIaBaTEIIeM.

Cnucok TeM /ISl pe3eHTaluIi:

. My Dream Job.

. The Best Company to Work for.
. Hard and Soft Skills.

. How to Get a Job.

. To Negotiate or Not Negotiate.

. How to Kill Your Resume

. How to Get a Job Interview

. Job Interview: Dos and Don'ts

. The Skill of Presenting Idears.
Kpamxue memoouueckue ykazanus
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® [I0rOTOBHTE U NMPOBEAUTE MPE3CHTAIMIO 110 OJTHOM U3 MpeIoKEHHBIX TeM. [IpeacraBpTe
caMyl0 BaXXHYI0 HH(popMaInio B Buje pe3eHTanuu Microsoft Power Point. Bama
MpEe3eHTalNs I0JDKHA coAepkath 6-10 craiios;
MMOBTOPUTE JIEKCUKY HEOOXOIUMYIO ISl BEICTYTLIICHUS,
COCTaBUTbH IUJIaH BBICTYIIJICHUS;
P MOJITOTOBKE K MPE3CHTAIIMK UCTIOIB3YNUTE MILTIOCTPATUBHBIN MaTepuan u
3HAHM/yMEHUs, TOJIy4eHHbIE ITpH ipoxoxaeHnn kypca MOOK "What Makes an Effective
Presentation?" , a Tak:xe MaTepuaibl U3 APYTUX HCTOYHUKOB.
HlIxana oyenku
Ounenka Bann Onucanue



BBICTaBJIICTCS CTYACHTY, €CIIM CTYACHT MOJHOCTBIO PACKPBLI TEMY, IIPE3CHTALHS C
COTIIHYHO 10-9 OJIEPXKUT HEOOXOAUMOE KOINYECTBO CIal0B, TOJTOTOBIICH IUIaH BEICTYIUICHHS, B
BICTYIIJICHHE HE COJEPIKHUT CYLIECTBEHHBIX OLINOOK

BBICTABIIIETCS CTYASHTY, €CIIH CTYAEHT MONMHOCTBIO PACKPBIT TEMY, IPE3EHTaLNs C
«XOpOLIO» 8-7 OJICPIKUT HEOOXOANMOE KOJIMYECTBO CJIali/I0B, IIOJI'OTOBJICH UIaH BBICTYILICHUS, 1T
OITyIIIeHBI HEe3HAUYNTENbHEIE OMNOKY B PEeUn

BBICTaBJIICTCA CTYJICHTY, €CIIM CTYAEHT HE MIOJHOCTBIO PACKPBLI TEMY, Ipe3eHTal]
«YZOBJICTBOPUTEIILHO 6-5 Hsl COAEPKUT HEOOXOIMMOE KOJINIECTBO CIANI0B, YACTHIHO IIOATOTOBJIEH IUIaH B
BICTYIIJICHHS, JOMYIICHBI TPyOBle OMMOKK B pedn

BBICTABIISICTCS CTY/ICHTY, €CIIH CTYJSHT HEe PAaCKpBUI TeMy, IPE3eHTaIHs He COJep
«HEYJIOBJICTBOPHUTEIILHOY 4-3 JKUT HY)KHOTO KOJIMYECTBA CJIAi/IOB 1 /WK HE MOATOTOBIICH IUIAH BBICTYIUICHUS, I
OIyILEHbI IPyObIe OIUOKU B peUd

BBICTaBIIICTCS CTYIICHTY, €CJIH CTYACHT HE PACKPBUI TEMY, IPE3CHTAINS HE COACP
«HEYIOBJIETBOPUTEIILHO 2-1 JKHUT HY>KHOTO KOJIMYEeCTBA CIal0B, CTYIAEHT HE BiaJieeT TEMOM, HE TOATOTOBHII 1T
JIaH BBICTYIUICHHUS.

«HEYI0BIETBOPUTEIBHO» 0 BBICTABIISIETCS CTYASHTY, €CIIH CTYJEHT He MPEICTaBUII IIPE3CHTALIMIO.

5.5 llpumepsl 3a1aHUH JJIS1 BHINOJIHEHNS] KOHTPOJILHBIX padoT

WrtoroBasi koHTposibHas paboTa BKIIOYAeT B ceOsl 3aJlaHusl MO TeMaM, MPONICHHBIM B
teueHne cemectpa: Working Environment. How to Get a Job. Negotiations. What makes an
Effective Presentation?

TunoBble KOHTPOJILHBIE 3aJaHUS:

1. Beibepute npaBuiibHYIO (ppazy, 4ToObI 3aBEPIIUTH AUAJIOT.

2. Ilpocaymaiite ayquoOTEKCT HAa AHIIMIICKOM SI3bIKE€ M BBIOEpUTE MpPABUIIbHBIE BapHAHTHI
OTBETa Ha BOIMPOCHI.

3. [IpounTaiiTe TEKCT U BRIOEPUTE MPABUIIHLHBIC BAPHAHTHI OTBETA HA BOMIPOCHI K TEKCTY.

4. W3yunre aHKeTy KaHAWZAaTa Ha JOJDKHOCTh B Balllell KOMITAaHUH, MPOBEIAHUTE
cobecenioBaHUE O IpHeMe Ha padoTy.

Kpamxue memoouueckue yxazanus

® [IOBTOPUTE JIEKCUKY W TPAMMATHKY IO U3YUYEHHBIM TEMAaM, O BBIIIOJIHEHUS 3a1aHNs,
BHUMATEJIBHO IPOYUTANTE CAMO 3aJaHHUE;

® [epex MPOCIyIIMBAaHUEM ayIMOBUICO3AIMCH WM BBITIOJIHEHUEM 3aJaHHUE HA YTCHUE,
BHUMATEJIbHO MPOYUTANTE 3aJaHUE; MPEIJIOKUTE CBOM BAPUAHT OTBETA;

® COCTaBbTE IUIAH YCTHOTO OTBETA (MMPOAYMaWTE COACPKAHNUE OTBETA, a TAKKE BCIIOMHUTE
JICKCUKY ¥ TPAMMATHKY, KOTOPBIC BbI Oy IETE MCIIOIH30BaTh B CBOEM OTBETE).

HroroBas koHTpoJibHas paboTa MOATOTOBJIEHA C MpPUMEHEHHEeM HHCTpyMeHTOB DOC
Moodle (kpome yctHOro orsera). B 90C pa3meniena noapoOHasi HHCTPYKIHS MO BBITOJIHEHHIO
Tecta. TecT BBIONHAETCS B KOMIBIOTEPHBIX ayJUTOPHUAX C OTPAHUYEHUEM BO BPEMEHH.

Llxana oyenuxu
Ouenka Bannst Onucanue
5 19-20 TecT BhIIOIHEH Ha 91% - 100%

16-18 TecT BeInoaHEeH Ha 71% - 90%

7-11 TecT BbINoJIHEH Ha 16% - 45%

4
3 12-15 TecT BeIIOJIHEH Ha 46% - 70%
2
1

0-6 TECT BBINIOJIHEH MeHee, 4yeM Ha 16%
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